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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SRI NI VAS | NSTI TUTE OF TECHNOLOGY

Name of the head of the Institution

Dr. Shrinivasa Mayya D

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0824-2274730

Mobile no.

9448328115

Registered Email

princi pal sit @rini vasgroup.com

Alternate Email

srimayya_princi pal @itnmmg. ac.in

Address Val achi |, Farangi pete Post, Mangal ore
City/Town MANGAL ORE

State/UT Kar nat aka

Pincode 574143

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Shivakumar G S

Phone no/Alternate Phone no.

08242284730

Mobile no.

9448251302

Registered Email

cshodsit @mai | . com

Alternate Email

shi vakumar _hodcs@i t mg. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://srinivasuniversity. bl ob.core
. W ndows. net/sit-
pdf / A-3_ AQARY®202018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://srinivasuniversity.blob.core.w

ndows. net/sit-pdf/A-4 Cal endar. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B 2.30 2019 04- Mar - 2019 03- Mar - 2024
6. Date of Establishment of IQAC 20- Sep- 2019

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Two- day orientation
wor kshop on

13- Jan- 2020 115




View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| mprovenents in teaching | earning process 1.Introduction of blended node of
teaching learning 2. Conduction of online workshops and webi nars Workshops for
teachers regardi ng OBE Teachers were encouraged to participate in

wor kshops/ webi nars on OBE Canpus infrastructure inprovenent 1. Renovation and
noderni zati on of auditorium 2. Beautification of Architecture block Initiation of
NBA accreditation process 1. Formul ated col | ege/ departnent vission, nission
statenments as per NBA guidelines and di ssem nated to stakehol ders. 2. Started
working on criteria 1, 2 and 3

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Facul ty devel opment program Conduct ed faculty devel opnent program
on OBE

Preparation of AQAR for NAAC AQAR was submtted successfully




Organi si ng I nduction program on
i ncorporation of Universal Human Val ues
for first year students

Conduct ed the I nduction program on

i ncorporation of Universal Human Val ues
for first year students during the

begi nning of the senesters

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 20- Feb- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 25- Feb- 2020
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Dhi Learni ng Managenent System The

currently operational (maximum 500 words)

Institute enploys ERP software for
managi ng academ ¢ and adm ni strative
aspects. The student information is
bei ng nade available to the

st akehol ders by addi ng the student

i nformation during the adni ssion.
Students, teachers and administration
have access to the various nodul es of
the system The inportant Mdul es that
are currently operational are: 1.
Student attendance Teachers mark the
daily attendance and the report of
which is sent to the parents through
SMS on the foll owing day. Al so the
report is nmade available to the nentors
for nmonitoring the student progress. 2.
Leave managenent Teachi ng and

nont eachi ng staff use this nodule for
applying different types of |eaves. 3.

Lesson plan Faculty nmenmbers will plan
their teaching sessions at the
begi nning of the senmester. The details

of execution are updated after the
| ecture. The nodul e has the features of
writing the course outcones, mapping of




course outconmes w th program outcones
and al so the RBTL coverage. 4. Student
mar ks The internal test and ot her
assessnent marks scored by the students
wi Il be tabul ated and used for sending
the progress report. Teachers can
prepare the I A test question papers and
its schene of evaluation using this
nmodul e. 5. Feedback Students feedback
is collected for inproving teaching

| earni ng process. Feedbacks are taken
at regular intervals during the
senester, at the end of the semester
and also at the end of the program

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

Technol ogi cal University, Bel agavi
effective curriculumdelivery,

systematic strategies.

phase, al
Internal Quality Assurance Cel
forthcom ng senester.

t he syl l abus coverage of I|nterna

guestions, tw sted questions,
The peer |earning and project
| CT supported learning also will
i npl erent ati on and eval uati on phase,
neeting, class teaching neeting,
neeting, Cass commttee neeting wll
assessnents play a ngjor

Srinivas Institute of Technol ogy (SIT)

is done. The curriculumdelivery includes traditiona
| earni ng, self-1earning,
nmet hods.

conmon subj ect
t akes pl ace.
role in effective curriculumdelivery and eval uati on.
The objectives of these neetings are given as additiona
institution has achieved its excellence in inparting effective curricul um
delivery through its unique innovative and systematic strategies.

is affiliated to Visvesvaraya

and follows the curriculumand syll abus
framed for the affiliated Engineering coll eges.

In order to ensure the

SIT adopts its unique innovative methods and

The three phases of our systematic strategy conprises of
Pl anni ng, Devel opment & | nplenentation and Eval uati on.

the departnents submt the faculty requirenent
(1 QAC) .
verifies the infrastructure availability for snmooth functioning of the
Based on University acadeni c schedul e,
cal endar of events conprising the reopening date,
assessnent and conpletion date for each unit
is framed before the conmencenent of the senester
el ective subjects are finalized and subject wllingness of the faculty nenbers
is collected. Based on the conpetence |evel

During the Planning
request. If any, to
| QAC col l ects the request and al so

col | ege acadenic
I nternal Assessnments date and
During the Devel opnent phase

of the faculty, subject allocation
teachi ng, coll aborative

competition based on | earning and supportive | earning
Students are given supportive |earning by preparing themfor the
University exam nation with different types of questions,
probl emati ¢ questi ons,
based | earning and activity based | earning and
be provided for the students.

t heory based
case studies respectively.

During the
various tools such as Subject-teacher
neeting, Parent-Teacher’s
Onl i ne feedback and interna

i nformation, thus our

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Dates of
Introduction

Certificate Diploma Courses

Skill
Development

Duration Focus on employ
ability/entreprene

urship

No Data Entered/ Not Applicable !!!




1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Managenent and
Entrepreneurship for IT
| ndustry.

01/07/ 2019

144

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BE Aer onauti cal 56
Engi neeri ng

BE Aut onobi | e Engi neeri ng 48

MCA Mast er of Computer 27
Applications

M ech Mast er of Technol ogy 2

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Col | ecti on of Feedback from Parent, Student, Teacher,

Alumi The institution




invites all

Per f or mance,

| nstitution.

orientation,

Acadeni ¢ Counci
student and faculty | evels.
st udent performance,

supervi si on of
Anti - Raggi ng and Sexua
i ncorporating updated information and diurna
the feedback physically from stockhol ders vi z.
on Curriculumwhich is prescribed by the university,
st ockhol der to provide feedback through online
Alumi Meet, in which suggestions and feedback is received from
The provi ded feedback data is presented in the neeting for
necessary inplenmentation in curriculum Feedback collected and anal yzed: The
data is analyzed and their suggestions are considered and pl aced before the HOD
possi bl e incorporation in the curricul um
Syl | abus Review is given by the concerned subject faculty at the end of
semester with regard to inplenentation of syllabus,
| ecture materi al,

conduct s annual
Al umi students.

fromthe stack hol ders:
various stack holders on curricul um aspects,
will nmake notice to the university curriculumconmttee to possible changes in
the course structure for the next curriculumregul ation
continuous review system of the curriculum The Coll ege established an | QAC as
a Quality sustenance and Quality enhancenent
i nfusing a sense of belongingness into the entire teaching faculty of the
The functioning of various conmittees of the Coll ege strengthens
the quality sustenance and enhancenent neasures to ensure the effective
devel opnent of curricula. The college makes efforts to integrate socially
rel evant issues into the curriculumwith the help of the different cells
functioning in the college |ike Career Cuidance Cell
NSS. | QAC has been organi zi ng Facul ty Devel opnent
conpetency and teachi ng pedagogy of the faculty. Curriculumis
proj ects/ student conferences/synposiunms and i nnovative
Students are al so introduced to engineering as a
requires not only technol ogi cal
'ifelong | earning,

t he professiona
enri ched through mni
club in the college

prof essi on t hat
of the need for
Sci ences and Humanities courses.
creativity and innovation in students.

meeting for discussion and for

suggest ed books,

Peri odi cal

alumi, Faculty.

Har assnment Commi tt ee,

and updat ed i nfornation.
is an expositive survey done by every out-going batch with regard to syl abus
desi gning, faculty sufficiency,
Audit Committee is formed to assess three major aspects, viz.,
St udents Support System and Eval uati on.
After collecting and assessing the feedback fromthe
t he val uabl e suggestions if any,

campus pl acenents,

St udent s,

nmeasure.

collects the feedback on curricul umaspects and courses fromdifferent
st akehol ders such as the students, Institution established
in order to ensure and anal yze the acadeni c excel | ence at
anal ysis is made fromthe foll ow ng
faculty performance in every senester,
infrastructure and requirenments for quality enrichnent.
an | QAC as a quality consistence and quality enhancenent neasure.
| QAC, various departnments and commttees |ike Career Cuidance,
etc reinforce the curricul um by
soci al issues. Institute collects
Parents and Teachers
further college website
The col | ege

utilization of
The col |l ege nmaintains

In

nmode of presentation
Curricul um Overvi ew

and infrastructure. Academ c

Facul ty
Action Taken on Feedback

The College follows a

The | QAC has been

Anti -Ragging Cell and
Program every year to enhance

skills but also an ethica
and of the inportance of Basic
in many | aboratory courses thereby stinmulating

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BAr ch B. Arch 80 67 59
BE Mari ne Engg 63 62 53
BE Mechani cal 126 25 17
Engg




BE | nf or mati on 63 32 30
Sci ence& Engg
BE El ectri cal 63 20 17
&El ectroni cs
Engg
BE El ectronics & 126 43 37
Communi cati on
Engg
BE Conput er 126 130 106
Sci ence & Engg
BE Aut onobi | e 63 16 13
Engg
BE Aer onauti cal 63 46 41
Engg
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2103 230 147 21 26

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
194 149 5 70 42 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

At the beginning of an academic year, when students join the college for the first year, they will be put up in
physics /chemistry cycle. The Heads of Departments of Physics and Chemistry allot about twenty students to a
faculty member who becomes the mentor for these students for the running academic year. Once the allotment
is done, the mentor-mentee meeting schedule is drawn. Usually there will be three meetings during a semester,
preferably on the day after the internal tests In the first meeting, the “Student Academic Record” of each student

is filled in. It contains all the particulars like name, address, phone numbers of parents, photograph, etc. The

periodic monitoring sheet for each student is filled by the mentor. This sheet contains the data of a particular

student with regard to the internal marks and attendance up to that date of meeting. Discussion takes place

between the mentor and the mentees with regard to the attendance and internal scores. In case of poor
performance, the parents are intimated. The reasons for poor performance are understood by the mentors and
suitable suggestions are given. The students are also advised to approach the concerned teacher for a particular
subject wherein the student expresses difficulty in understanding . The mentor also tries to resolve some of the
personal problems of the students, after taking them into confidence. The same procedure holds good for the
remaining two meetings. All the Student Academic Records of the first year are sent to the respective
departments. The heads of the various departments, will re-allot the mentors and this will be in force for the




remaining 3years except in case the mentor leaves the organisation. The previous year's marks of the university
exams will be entered in the “Student Academic Record”. Once the student completes his course, the Student
Academic Record and all the other related formats will be handed over to respective Heads of Departments
(HODs). Role of a Mentor: 1. Each mentor shall be allotted a maximum of 20 students and verifying contact
numbers. 2. First year students will have mentors from basic science basic engineering branches. 3. A mentor
from the parent department shall continue mentoring the same group of students from 2nd to 4th year. 4. In a
semester a minimum of three meeting with the allotted students shall be arranged. a. The student data sheet,
performance assessment and periodic mentoring reports shall be recorded b. Advice students in their career
development and professional guidance. c. Contact parents / guardians if situation demands. d. Intimate HOD
and suggest any administrative action required on the basis mentor-mentee meeting. 5. Continuously monitor,
counsel and guide motivate students in all academic/ any other matters. 6. Shall maintain display the progress
reports after each I. A test. The same shall be communicated to the parents.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

2333

109

1:21

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

236

194

42

8

21

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies
2019 M. LOKESH K S Assi st ant VD Good Tech
Pr of essor or gani zati on
bearing profile ID
— VD00536
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BE BE I 25/ 01/ 2020 13/ 03/ 2020
BE BE [11 09/ 01/ 2020 21/ 03/ 2020
BE BE \Y, 06/ 01/ 2020 02/ 03/ 2020
BE BE VI | 04/ 01/ 2020 25/ 02/ 2020
BAr ch BARCH I 09/ 01/ 2020 06/ 03/ 2020
BAr ch BARCH [11 21/ 12/ 2019 06/ 03/ 2020
BAr ch BARCH V 01/ 01/ 2020 06/ 03/ 2020
BAr ch BARCH Vi 01/ 01/ 2020 06/ 03/ 2020
MCA MCA I 12/ 02/ 2020 21/ 03/ 2020




MCA MCA [11 12/ 02/ 2020 21/ 03/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Col I ege foll ows guidelines of VTU, Belagavi, for internal evaluation and
assessnent procedure. For undergraduate prograns, the institute conducts three
sessions. The sessional test is conducted for maxi mum rmarks of 50 marks for
18Schene, 30 for 17 15 Schene subjects. Question paper is set for 50 marks with
two parts, students asked to answer one full question fromeach part. This mark
is then converted out of 30 for 18 17schenme and 15 for 15 schene. The renaini ng
marks will be evaluated from other conponents |ike quiz, unit test and
assi gnnent. Eval uation rubrics are prepared and nmade avail able for students to
mai ntain transparency. In |aboratory rel ated subjects, viva--voce is conducted
for every practical session and record is naintained. Student practical record
is also evaluated every practical session. A practical Internal Test is
conducted at the end of senester. Four conponents are considered for
eval uation, these conduction, record, viva-voce and test. For internship,
sem nar and practical subjects, rubrics are notified to students to know the
mar k di stribution for each aspect of work. For the post-graduate program the
institute conducts two nid-exans of 25 marks each as per university nornms, and
the end senester exanm nation is for 75 marks which are conducted by the
uni versity. After conpletion of the internal exam nation, the faculty eval uates
the answer scripts and distributes to the students for doubt clarifications or
re-correction. Mentor continually nmonitors each student for their performance
in tests and regularity in attendance. Reforns in Eval uation process: 1.
Awar eness of eval uati on and assessnent systemin orientation program 2.
Conducting tutorial classes to clarify doubts and re-explaining the critical
topics. 3. Regular unit tests, Surprise test Quiz, assignnents are conducted as
per guidelines made at college level. 4. Mnitoring the inprovenent in slow
| earners and encouraging the fast |earners by review ng their performance.
Faculty conducts unit-test, collaborative |earning practices, to evaluate
students’ performance to get better results. The distribution of marks to the
vari ous conponents of assessnent will be decided by the respective faculty and
wi |l be announced in the class. Refornms in the Eval uation process foll owed
during Covid-19 (EVEN senester ): 1. Two Internal tests were conducted in
online node. Extra 10 mins tine was given for students to scan and upl oad
answer sheets to google class roomof the respective faculty. 2. Scanned answer
sheets were eval uated and marks scored by the students were also notified to
students. 3. Two internal tests were conducted for 30 marks and an average of
two tests were added to other assessnents. 4. One assignnment of 10 marks was
given to students, which is one of the conponents and an online quiz of 10
mar ks was conducted which is another conponent of the CIE. 5. Presentation of
Fi nal year Seminar, Internship and project were conducted in online node. 6.
Sem nar, Internship and Project report were al so eval uated online and asked
students to upload final report to google classroom 7. Students were asked to
upl oad the video format project denonstration into Google Classroom of the
coor di nat or

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c cal endar is a very useful informative docunent, which contains the
nost inportant dates to guide the teachers, students and other stakeholders. It
al so nmonitors various acadenmi c and extracurricular activities. Before the
commencenent of every senester college prepares a senester cal endar. The
cal endar is prepared after discussion with various Head of Departnents headed
by the Principal. The Academ c calendar is designed in lined with the
affiliating Visveswaraya Technol ogi cal University' s Academ c cal endar and takes




into consideration the holiday declared by the Governnent. The few guidelines
set by University to conduct Internal tests, nunber working days (or week) for
the senester is also followed. Acadenic cal endar provides inportant information
about worki ng weeks, dates fixed for conducting various activities, internal
exam nations, extra co-curricular activities, tentative start date of semester
based exani nati ons. The coll ege al so has a very good record of conducting a
good number of extra-curricular activities, project exhibition, sports events,
inter and intra coll ege events such as Envision, Altius, Prathibha etc. Dates
for conducting these activities are also indicated init. Final version is
di stributed to the departnental teachers and the students and al so nade
avai l able on the college Wbsite, notice board and col | ege managenent system
software DHI. The Institute strongly trusts transparency in its functioning.
The institute has a well-defined standard operating procedure to devel op the
acadenmic teaching plans and it follows a well-defined academ ¢ cal endar. The
ef fectiveness of the process is maintained through effective nonitoring by the
Princi pal .

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://sitnmg.ac.in

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
AE BE 56 54 96. 43
Aer onauti cal
Engg.
AU BE Aut onmobi | e 48 48 100
Engg.
CSs BE Comput er 127 127 100
Sci ence
Engg.
EC BE 85 83 97. 65

El ectronci s
& Communi cat

i on Engg.
EE BE El ectri cal 36 35 97. 22
&
El ectronics
Engg.
IS BE 46 46 100

I nformati on
Sci ence and

Engg.

VE BE Mechani cal 185 185 100
Engg.

MR BE Mari ne 33 33 100
Engg.

AT BAr ch 64 63 98. 44




Archi tecture

VBA VBA

Mast er of
Busi ness Adm
inistration

87

87

100

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://srinivasuniversity. bl ob. core.windows.net/sit-pdf/2.7.1 SSS. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 365 KSCST 0.54 0.54
Proj ects
Any O her 1095 KSTePS/ VGST- 30 10
( Speci fy) Cl SEE
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Machi ne Learni ng and
Roboti cs

Aeronauti cal engi neering

24/ 02/ 2020

Basi cs of Pyt hon
Programming and its
applications in
Aer onauti cs/ Aer ospace

Aeronauti cal engi neering

18/ 04/ 2020

Devel opnent Trai ni ng
program “Enpl oyee or
Enpl oy MCAer ?”

| ndustry
Hands on: Prior Art Aut onobi | e 03/ 09/ 2019
Search for Patenting
Ef fect of Architecture DEPT. OF ARCH TECTURE 11/11/ 2019
Bui | di ngs
Cyber Safety and Consuner CSE 24/ 08/ 2019
awar ness
Machi ne Learni ng and CSE 24/ 10/ 2019
Artificial Intelligence
Technical talk on EEE 22/ 08/ 2019
Er gonomi cs- Man Machi ne
Interface
JCl India Skill MCA 03/ 06/ 2020

| ndustrial Autonmation and

Mari ne Engi neering

25/ 07/ 2019




Applications of 10T

Prior Art search

CSE 27/ 08/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
COA Heritage St udent s of Counci | of 14/ 08/ 2019 Citation at
award 2019 Depart nment of Architecture Nati onal Jury
Architecture |(COA) New Del hi for Excellence
in Heritage
Docunent at i on

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation
Center

Name Sponsered By Name of the Nature of Start- Date of

Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Aer onaut i cal 1 Nill
I nt er nati onal Aut onmobi | e 4 Nill
I nt ernati onal CSE 13 6.5
I nt ernati onal EEE 3 1.00
I nt er nati onal | SE 15 Nill
I nt ernati onal VBA 1 Nill
I nt ernati onal Mechani cal Engg 13 Nill
I nt er nati onal Nano Technol ogy 5 0.52
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Aer onauti cal 4
Aut onobi | e 3
EEE 5
VBA 8




Nano Technol ogy

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Adept - di Jose Emer gi ng 2019 2 Sri ni vas 1
ssen nat ed Al ex Technol ogi Institute
arithmetic- [Mat hew, KB |es in Data of Technol
based Sownya M ni ng and ogy,
di screte Informatio Mangal or e
cosi ne n 574143,
transform Security, I ndi a
Spri nger,
Si ngapor e
Heat Shar eef r | CTEA: | 2019 0.4 Sri ni vas 1
Transfer [aju J.U ,N]|nternation Institute
Anal ysi s aveen al of Technol
of Triple Kumar J. Conf er ence ogy,
Tube Heat R on Ther mal Mangal or e
Exchanger Engi neerin 574143,
Usi ng g I ndi a
Wat er And
Titani um
Di oxi de
Nanof | ui d
Pr epar at Lokesh K I nt er nat 2019 5. 167 Srini vas Nill
i on and S i onal Institute
Mechani cal Journal of of Technol
Testing of Scientific ogy,
E- wast e Resear ch Mangal or e
d ass in 574143,
Filled Mechani cal I ndi a
Pol ymer and
Conposi tes Mat eri al s
Engi neerin
g
(1 ISRMVE)
Experi e Lokesh K I nt er nat 2019 5. 167 Sri ni vas Ni |l
ntal Study S i onal Institute
on Effect Jour nal of of Technol
of Silicon Scientific ogy,
Car bi de Resear ch Mangal or e
and in 574143,
Graphite Mechani cal I ndi a
particles and
on Materi al s
Mechani cal Engi neerin
Behavi our g
of Allumn (1 ISRMVE)
ium 6061
Al l oys




View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 2 137 15 11
nar s/ Wor kshops
Present ed 13 1 Nill Nil I
papers
Resour ce Nill Nill Nill 1
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood donati on KMC Bl ood bank 10 120
canp
Swachh Bhar at NSS EEE 4 40
Abhi yan
Swachh Bhar at NSS 4 15
Abhi yan
Swachh Bhar at NSS 3 16
Abhi yan
Swachha Abhi yaan Ramakri shna 2 23
M ssi on

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Docunent ati on of COA Heritage Counci | of 14
Architectural award 2019 Architecture (COA)
Heri t age New Del hi
Bl ood donati on Certificate of KMC Bl ood bank 146
canp Appr eci ation

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government




Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swachha Ramakri shna Swachha 3 22
Abhi yaan M ssi on Abhi yaan

Qutreach Gover nnment Qutreach 3 20
Programto High| H gh School, Program to Hi gh
school students| Ajjibettu, BC |[school students

Road, Bantwal .
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

2019

Nature of activity Participant Source of financial support Duration
Ur ban Desi gn 4th yr B. Arch Sel f 7
Study Tour — August St udent s

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Pr of essi onal
Tr ai ni ng
(I nternship)

Pr of essi onal
Trai ning 15

9

Arc 9.1
wor k

B, Arch
St udent s
needed to

reputed Arch

i tectural

firmfor 4
nont h

sem

in an

01/ 07/ 2019

01/11/ 2019

12

I nt ernship

I nt ernship

Mar ut i
Care (Maruti
Aut hori sed

Servi ce

St ati on)

08/ 07/ 2019

08/ 08/ 2019 1

I nternship

I nternship

Pvt

Bengal ur u
aircraft
| ndustri es

Ltd

01/ 01/ 2020

30/ 01/ 2020 2

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers




participated under MoUs
Epi tas 08/ 06/ 2019 I nternship 54
programe to
st udent s/ wor kshops
to students
Gover nnent First 30/ 03/ 2020 Wor kshop 28
Grade Col | ege
Mraje , Bantwal
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

264

275

4.1.2 — Details of augmentation in infrastructure facilities during the year

pur chased (Greater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nurber of inportant equi pments New y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easylib Ful I'y 4.3.3 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 32315 15801830 398 356488 32713 16158318
Books
13377 4594235 62 25946 13439 4620181
Ref er ence
Books
e- Books 63262 11547871 17361 1889250 80623 13437121
Journal s 428 744971 13 54965 441 799936
e- 9515 Nill 1076 Nill 10591 Nill
Jour nal s




Digital 3245 Nill Ni Il Ni Il 3245 Ni |l
Dat abase
CD & Ni Tl 184859 Ni Tl Ni Tl Nill 184859
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 800 620 30 0 0 23 127 100 0
g
Added 7 0 0 0 5 2 0 0 0
Tot al 807 620 30 0 5 25 127 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

290 300.5 260 266. 2

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Every departnent maintains a stock register for the avail abl e equi pnments and
furniture. Stock verification is being done at the end of every year. Civil and
el ectrical maintenance works will be | ooked after by the separate maintenance
cell. Few of the equipnents are nmintained through AMC by external agenci es.
Bui | di ngs/ cl assroons: All the buildings are inspected regularly and repairs are
carried out as per the need. Al the buildings are painted as and when needed.
Equi prents: Lab equi pnents are being naintained with proper maintenance
schedul es, Breakdown, Routine and pl anned nai nt enance. Conputi ng




facility/laboratory: It is maintained by System Admi nistrator and his team
Preventive mai ntenance, inspection and servicing activities are being carried
out regularly Library: Library Commttee serves in an advisory capacity to the
Col l ege Library on matters of general policy, planning, prograns, goals, and
obj ectives. Each Departnent of the College has one or two representatives in
the commttee. The tenure of the commttee is for a period of one year. The
committee neets on first Saturday of every nonth and mininumthrice in each
semester. The Committee takes care of up gradation of library in nmeeting the
faculty and students needs. Sports: Sports conmittee takes care of the
requirements to be fulfilled every year as per the students needs. G eenery:
Greenery (Lawns, Plants Trees) Stretches are nmaintai ned by a gardener

https://srinivasuniversity.blob.core.windows.net/sit-pdf/4.4.2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Freeship 11 117600
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Tal uk soci al 782 15669660
wel fare office
freeship, Hi ndulida
Var gagal a El akke,
Depart ment of
t echni cal
education, Sitaram
Ji ndal Foundation

b) I nternati onal Ni | Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ment ori ng 01/ 08/ 2019 1615 I nt ernal
Faculties, SIT
Mangal ur u
Per sonal 01/ 08/ 2019 29 I nt ernal
Counsel I'i ng Faculties, SIT
Mangal ur u
Yoga and 07/ 08/ 2019 136 M. Rakesh Mallya
Medi tation P, Assi stant
Pr of essor,

Depart ment of
El ectronics
Communi cation, SIT,
Mangal ur u

Bri dge courses 01/ 08/ 2019 153 I nt ernal
Faculties, SIT
Mangal ur u




Language | ab

03/ 10/ 2019

158

Dr. Ambi ka G
Mal | ya, Associate
Pr of essor, MBA
Departnment, SIT,
Mangal ur u.

Renedi al coachi ng

01/ 08/ 2019

375

| nt er nal
Faculties, SIT
Mangal ur u

Soft skill
devel opnment - Even

03/ 02/ 2020

857

| nnovati ons
Unlimted Training
Service, JVd obal
Services LLP,
Sevent h Sense
Peopl e Devel opnent
Sol utions Private
Limted

Soft skill
devel opnment - Cdd

01/ 07/ 2019

1539

Trai ni ng Servi ce,
JVA obal Services
LLP, Seventh Sense
Peopl e Devel opnent
Sol utions Private

Limted

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Tal k on 771 Nill 1 Nill
Exposure to
Conpetitive
exans
2019 Pl acenent Ni Il 779 Nill 427
and Car eer
Counsel I'i ng
Tal k
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed




visited participated visited participated
TCS Ltd. 779 383 Vol vo 245 44
Saankhya Raj mane
Labs Cadence | ndustri es,
KOTAK Bangal ore
MAHI NDRA CGoa
BANK Madhus Technol ogi es
Gar age G eat
Equi pnent s Eastern
Pvt. Ltd. Shi ppi ng Co.
Rakut en Ltd. Mcro
I ndi a Degree Nand
Enterprise Toyota Pvt.
Pvt. Ltd. Ltd. Seventh
I nf osys Ltd. Sense Sl kein
Infy TQ Sol utions
Cogni zant W | hel nsen
i Wave shi ppi ng
Syst ens conpany
Technol ogi es Scor pi o
Pvt. Ltd. Mari ne
Techjini Managenent
Robosof t Val | es St eam
Technol ogi es Shi ps Ltd
Pvt. Ltd.
| BM
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 B.E Nanot echno FH Minst er Mat eri al
| ogy Uni versity | science and
of applied engi neering
sci ences,
CGer many
2019 1 B. E Mechani cal NVAM T, Ener gy
Engi neeri ng NI TTE System
Engi neeri ng
2019 1 B.E Aut onmobi | e Sri nivas I ndustri al
Engi neering [Institute of | autonmation
Technol ogy. |and Robotics
2019 1 B.E [T, FI i ght
Aer onaut i cal Kanpur Mechani cs &
Engi neeri ng Control s
2019 1 B.E Institute Energetics

Aer onauti ca
Engi neeri ng

Supéri eur de
| Aéronauti qu
e et de
| Espace -
ENSMA,
France

Propul ti on

View File




5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying

GATE 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Kannada Raj yot sava I nstitutional 200
Abhi yana- 2019 Institutional 200
Pr at hi bha Institutional 250
Envi si on- 2020 Nat i onal 989
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Council is the representative body of the students. The Institute
provides a platformfor the active participation of the students in the various
academ ¢ adnmini strative bodies including other activities. This inspires the
students in achieving | eadership qualities, rules, regulations and execution
skills. The Council nmakes the students participate in the devel opment of the
institute as well as in the process of developing their personality and career
through interactive prograns with the faculty, adm nistration and society. The
goal of the student council is to provide a common platformto students for co-
curricular and extra-curricular activities. The council is responsible to | ook
after all the major technical, cultural, literary and sports activities
organi zed in the college prem ses. Conposition, Duties and Responsibilities of
the Council: SI. No Nanme of the Position Responsibilities a) President -
Spear headi ng the council activities and planning b) Vice-President - Looks
after Planning and feasibility neasures c) Secretary - Executing and nonitoring
the cal endar of activities across the acadenm c year. d) Joint Secretary -
Executing and nonitoring the cal endar of activities across the acaden c year.
e) Treasurer - To plan the budget for the various events handl ed by the student

counci |, manage the Disbursenent of funds allocated to the council and pronpt
preparation of statement of accounts. f) Cultural Secretary - To organize intra
and inter collegiate Cultural Festival nenbers of the conmttee will have

responsibilities such as choosing the talent for the events, comng up with an
interesting relevant theme that unifies people, advertising events, and
recruiting volunteers also create awareness of participation in these events
both inside and outside the canpus g) Sports Secretary - To spread awareness of
sports in the canmpus through intra and inter collegiate as well as university
| evel sports participation and organi zati on of such events. h) Editor - Spreads
the news about the events and generates report to the newspapers and nmagazi nes.




Overall looking after publicity of collegiate and intra collegiate events. i)
Pl acement Coordi nator - To assist in placenent activities w th placenent
officer in the college and with pool canpus activities j) Envision O ganising
Secretary - Envision Oganising Joint - Secretary To organize intra and inter
col | egi ate Techni cal Festival nmenbers of the conmittee will have
responsi bilities such as choosing the talent for the events, comng up with an
interesting relevant theme that unifies people, advertising events, and
recruiting volunteer also create awareness of participation in these events
both inside and outside the canpus. k) Cultural Events Organi sing Secretary- To
organi ze intra and inter collegiate Cultural Festival nenbers of the commttee
wi Il have responsibilities such as choosing the talent for the events, coning
up with an interesting relevant thene that unifies people, advertising events,
and recruiting volunteers also create awareness of participation in these
events both inside and outside the canpus |) Sports Day Organi sing Secretary -
To spread awareness of sports in the canpus through intra and inter collegiate
as well as university |level sports participation and organi zati on of such
events.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes. Registered Nunmber : DRDK/ SOR/ 35/2018-19 Srinivas Institute of Technol ogy
has organi zed Online Alumi Meet -2020 on 19th Septenber. The alumi neet is
conducted every year in order to reconnect with the Alummi and cel ebrate their
success and various achi evenents. Dr. Shrinivasa Mayya D, the principal of the
coll ege was the president of the program He congratulated all Alumis of the
college for their success and growth, and al so highlighted the inportance of
their role in shaping the growth of the institution. Prof. Sathyaprakash,
Secretary, Alumi Association wel comed the gathering, Dr.Ajay S Joseph,

Coordi nator, Alumi Association, read the agenda of the program Prof. Dawn
Prakash, President, Ms.Rachitha, Vice President, and M.Janes Mhan, Ceneral
Secretary of Alummi Association addressed the gathering. Hods of all the
departnents briefed about their departnental activities and also their students
achi evenents. Mdire than 500 Alumi of the college working in reputed

organi zati ons across the world were present during the program and shared their
views. Wthin one hour, the Facebook |ive page of the program crossed 1500
views. M. Krishna Shenoy, Treasurer, Al ummi Association, presented a vote of

t hanks. Prof.Rashni, Faculty, MBA Departnent was the Master of Cerenony of the
program

5.4.2 — No. of enrolled Alumni:

1085

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Al ummi neeting was held on 19-09-2020 in online node. About 900 al umtmi have
participated in the nmeet. Activities: Alumi address Departnent of Aeronauti cal
Engi neeri ng: Abhi shek Anand , 3D Printing Technol ogy - Design Your Desires on
12/ 10/ 2019 Department of Autonobile Engineering: Akshay V, Qpportunities for an
Aut onobi | e Engi neer in the changing scenario of hybrid and electric vehicles on
19/ 08/ 2020 Departnent of El ectronics and Communi cati on Engi neering: M.Krishna
Pavan, Preparation strategies for UPSC/ KPSC Exam nation on 12/11/2019.
Ms. Manoj na, | nportance of projects and placenents on 31/10/2019. Ms. Archana,
Requi renents and preparation for the placenments on 19/08/ 2019 Departnent of




Mechani cal Engineering: M. Shreyus Nayak, Benefits of Being a Merchant Navy
O ficer on 11/02/ 2020 Departnment of Nanotechnol ogy: Nagesh Bhat, Opportunities
for higher studies with scholarship in abroad India on 13/09/2019. Kri shnar aj
Acharya, Process Approaching to the world wi de reputed universities for higher

studi es in Nanosci ence Nanotechnol ogy on 17/09/2019

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization The organi zational structure of the College involves
| eadership at several levels. Decentralization has been highly effective in
t aki ng decisions and inplenenting them Both the top down and the bottom up
approach are used to initiate new plans / suggestions. The Institute pronotes
decentralization in academ c and co-curricular activities involving staff
menbers and students. Participatory nmanagenent Partici patory managenent
approach is practiced at different levels in the college and stakehol ders are
i nvol ved in the process of decision nmaking based on shared insight. This
approach is particularly inplenmented to experience the benefit of participatory
managenent. Participative Managenent involving staff and students The Governi ng
council of the college has two faculty representatives with the Principal as Ex
-officio nmenber. At the institutional and department |evels, frequent neetings
are conducted involving faculty nenbers, heads of the departnents and office
bearers of various committees, for effective inplenentation of policies and
pl ans. Various conmittees Internal Assessnent: Responsible for conducting the
i nternal Assessnent test in an efficient and effective manner. Coll ege
Magazi ne: Conmittee is responsible for comng up with the annual magazi ne of
the college. Discipline/Dress Code: The discipline commttee ensures that the
college discipline is followed by all the students in the college. Anti
Raggi ng: The committee ensures that the canpus is free fromragging. The flying
squad of the conmittee visits the various |ocations of the college canpus and
hostels to ensure that the canmpus is ragging free. Project: The conmittee
consi sts of coordinators fromall the departnments headed by a senior faculty
menber | ays down the guidelines for final year student projects. Web/Publicity:
The conmm ttee takes the responsibility of giving news articles to newspapers
for various progranms conducted in the college. Placenent support: The commttee
wor ki ng under the training placenment departnent has faculty student nenbers
fromvarious departnents. Lalitha Ranga: The committee takes the responsibility
of organizing various cultural activities and conpetitions on different
occasions. Sports Recreation: The conmttee organi zes nunmber of sports neets.
The committee encourages and facilitates the students to take part in sports
activities organi zed at the college, university, state and national |evels.
NSS: The coll ege has an active NSS unit which ains at devel opi ng student

personal ity through comunity service. Alumi Cell: The cell has built a
network of alummi. It organi zes guest |lectures and invited talks from
illustrious alumae. Green Cell: The cell ensures that the coll ege adopts

various green initiatives such as energy water conservation, waste managenent
and green | andscapi ng. Counsel i ng Career Cui dance: The objectives of the cel

i nclude inprovenent of teacher-student relationship, counselling students for
solving their personal problens and provide confidence to inprove their quality

of life. EDP Cell: This identifies and notivates students to becone

entrepreneurs. It invites entrepreneurs and organi zes workshops and talks to
gui de the students to becone entrepreneurs. Internal Quality Assurance (1 QAC):

| QAC prepares annual plan regarding the efforts towards quality enhancenent.
Student Council: The council consists of class representatives as nenbers from

all the departments, both UG and PG




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssi on of Students

e Adm ssions are done on the basis of
norms |laid down by the University. e
Admi ssion conmittee is forned to give
carrier guidance programto students of
PU col l eges to opt out for different
cour ses.

I ndustry Interaction / Collaboration

e As part of interaction with
i ndustries MOU s has been signed with
uni versities, industries and nationa
or international institutions. e
Faculty devel opnent, faculty enabl enent
prograns are arranged to inprove
teaching or |earning process of staff
nmenbers. ¢ Students undergo internships
as a part of curriculumto have
practical exposure to the | atest
technol ogi es. ¢ CGuest lectures are
arranged to inpart practical
application of concepts for different
courses to students by working
enpl oyee’ s of conpani es.

Human Resource Managenent

e Faculties are notivated to upgrade
t hensel ves by participating in
di fferent Wrrkshops. ¢ The coll ege
encourages themfor qualifying in the
NPTEL, NET and SET, GATE exam nati ons
and to participate in PHD prograns. -«
The coll ege rel eases the teachers
concerned for refresher courses,
orientation courses, workshops,
sem nars and conferences.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

e Library is regularly updated and
upgraded by addi ng new t ext books,
ref erence books, magazi nes, news
papers, e-journals e-books. ¢ Library
is equipped with nore than 44,692 in
reference section along with journals,
news papers and previous question
papers along with general conpetitive
books, facilitating students’ overal
devel opnment. « Digital library is also
provided for the students to gain
access into different e-books, e-
journals etc. ¢ Easylib software is
used for faster issue/return of books
that al so includes OPAC. ¢ Tutnit on
software is a newy added tool/software
for students to submit their project
reports to identify simlarities with




exi sting sources, and can al so be used
in formative assessnent to help
students learn to avoid plagiarism and
i nprove their witing

Research and Devel oprent

e As part of research and
devel opnent, research papers were
presented by faculty nmenbers at
Nati onal and International semnars. -
Al so papers were presented in
conferences and research papers were
publ i shed in Journals with good inpact
factors.  Faculties are encouraged to
gi ve research topics for najor projects
of students. ¢ Faculties are advised to
arrange National and Internationa
| evel sem nars, workshops and
conferences etc.

Exam nati on and Eval uati on

Desi gni ng assessnent schenes for
hi gher | evel technical courses in
engi neering is a chall enge nowadays,
especially in a changi ng educati onal
environnment. Due to changing tines
there is need for flexibility in
assessnent of the engineering
education. ¢ W have introduced of
digitization in exam nation system has
enabl ed qui ck eval uati on of answer
papers and reval uation. ¢ Al so
conti nuous eval uati on net hodol ogy whi ch
has been introduced (quiz, assignnents)
has enabl ed an enhanced | earni ng
process. ¢ Question papers and schenes
are upl oaded to enabl e students to know
scheme of evaluation for tests ¢ An
Internal assessment test comittee,
consi sting of a coordinator at the
Institution | evel and depart nental
coordi nators, conducts the A tests as
per the schedule. A notification is
i ssued regarding the | A test guidelines
and rules for both students and faculty
menbers. ¢ Details of | A marks, schene
of evaluation are nade available to the
students online. Also the A nmarks will
be di splayed in the departnment notice
boards within a week tine after
conpl etion of each internal test,
noni tored by the class teacher. « After
each internal test, progress reports
wi th cunul ative attendance and test
mar ks are sent to the parents by the
heads of the departments. ¢ The final
consolidated |list of I A marks awarded
to the students is displayed in the
noti ce board. Individual student
verifies his/her marks and acknow edges
the sane. The ward of the students will




be i nfornmed about the progress and
mar ks obt ai ned through SMS.

Teachi ng and Learni ng

Wth nore enphasis being placed on
flexible learning nodes and fl exible
assessnent schenes, we have
i ncorporated Student’s engagenent/
participation mandatory in the form of
Sem nar per subject per senester using
Power Point Presentation (PPT). Quiz,
assi gnnents are conducted every nonth
for evaluations. Also, newer and
i nnovati ve teaching approach has been
i ncorporated keeping in mnd the Bl oons
taxonomy of | earning. Continuous
eval uation records are maintained to
test understanding fromtine to tine
Theory subjects are related to the rea
time requirenents of Industries
I ndustry visits to enhance this are
done.

Curricul um Devel opnent

The devel opnent of a curricul um which
adapts to latest technology is one of
the main elements in education in order
to achi eve our goals. Newer industry
ori ented subjects have been introduced
in the curriculum Sem nars,

i nt ernshi ps have been incorporated in
the curriculumw th due nark wei ght-age
for it. W also have introduced
techni cal English | anguage to inprove
the presentation skills. Mre enphasis
is laid on practical know edge and
hence the wei ght-age of marks for
practical exans has been increased. Qur
Educational curriculumin this academ c
year has its plan anendnents nade
keeping in mnd the educational
out cones, | earning outcones and a
specific outcones in each |earning
| evel which is supposed to be
represented in the curricul um

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

e Pl anning and execution of class -
Staff Leave Managenent ¢ Progress
Report to parents ¢ Student feedback
system

Fi nance and Accounts

e Sal ary managenent

Student Adm ssion and Support

e Student details ¢ College Tine
Tabl e ¢ Record student attendance o
Record I nternal exam narks

Exam nati on

e Online Exam Application ¢ Interna
Mark Entry ¢ Online thesis nmanagenent
for PG PhD ¢ Attendance Entry e




Question Paper

Managenent

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2019

I ndustri al
Aut omat i on
and Applic
ations O
| Or - 2019

Nill

25/ 07/ 2019

27/ 07/ 2019

36

Nill

2020

Two —
Day Oient
ation
wor kshop
on “Accred
itation
Process
—NBA
jointly
organi zed
by RVCE,
Bangal ore
and | QAC,
Sri ni vas
Institute
of Technol
ogy,
Mangal or e
under
Shar e
Ment or ( Ma
r ghadar sha
n) Schene
of Al CTE.

Nill

13/ 01/ 2020

14/ 01/ 2020

115

NiTl

2019

El ectronic
System
Desi gn for

Nl

11/ 12/ 2019

13/ 12/ 2019

12

Ni |l




manuf act ur
i ng using
EDA t ool s

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Fi ve days
wor kshop on
“Qut cone based
education and
NBA
accreditation”
organi sed by
M TE Col | ege
Mangal or e

10

30/ 12/ 2019

03/ 01/ 2020

Two — Day
Orientation
wor kshop on

“Accreditation
Process —NBA
jointly
organi zed by
RVCE, Bangal ore
and | QAC

Srinivas
Institute of
Technol ogy,

Mangal or e under
Share Ment or
( Mar ghadar shan)
Schene of
Al CTE.

115

13/ 01/ 2020

14/ 01/ 2020

One week
nati onal | evel
Facul ty
devel opnent
programre on
“HR Anal ytics”
hel d at Don
Bosco Institute
of Technol ogy,
Bangal ore.

26/ 08/ 2019

31/ 08/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

194

194

90

90

6.3.5 — Welfare schemes for




Students
Medi cal

Non-teaching

Gratuity, Maternity
| eave, Tuition fees
concessi on

Teaching

Gratuity, Maternity
| eave, Tuition fees
concessi on

| nsur ance

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
Internal financial audit is conducted by the accounts

I ncone and expenditure for the financial year
audi t or.

I nternal Financial Audit

of ficer of the institute.
prepared by the accounts section is placed before the internal

Sui t abl e suggestions and renmarks are given by the auditor to rectify the
accounts. External Financial Audits The institute has an effective nechani sm
for auditing the accounts. The accounts of the college are audited by chartered

regul arly as per the Governnent norns by a chartered accountant. The

account ant
year. The auditor

audi tor conducts statutory audit at the end of financial
checks the receipts with fee receipts paynents with vouchers and rel evant

supporting docunents. After the audit, the report is sent to the Managenent for
review. The finalization of the balance sheet is done by external auditors
after exam nation of books of accounts.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Board for | T EDUCATI ON 18000 Three Days Hands-on
STANDARDS Wor kshop on " ELECTRONI C
SYSTEM DE- SI GN FOR
MANUFACTURI NG USI NG EDA
TOOLS” in association
wi th BITES, Bangal ore
from Decenber 11-12-2019
to 13-12-2019.
View File
6.4.3 — Total corpus fund generated
00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill Yes AAA committee
Adm ni strative No Nill Yes AAA committee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

meet i ngs were conducted (offline/online). Issues related to

were di scussed. Suggestions from parents were
i ncor por at ed.

Parent — Teacher
acadeni cs and host el

6.5.3 — Development programmes for support staff (at least three)

Institute al so enphasi zes on the enhancenent of skill of the support staff by
based training. Support staff nenbers are encouraged to attend

organi zi ng skill




t he devel opment wor kshops organi zed by other institutions. Regular workshops/
training are conducted by various departnents for continuous up gradation of
support staff skills.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Teachers are encouraged to involve in Research activities. 2. Students and
Faculty nmenbers are encouraged to do NPTEL courses. 3. Infrastructure
devel opment and providing better sports facility. 4. Feedback nechani sns from
st akehol ders.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants

2020 2 Days 13/ 01/ 2020 13/ 12/ 2020 14/ 12/ 2020 115
Orientation
Wor kshop on
“Accreditati
on Process-
NBA”

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
| nducti on 16/ 08/ 2019 21/ 08/ 2019 125 NIl
Pr ogr amme:
Awar eness on
Ant i sexua
har assment
Positive 06/ 09/ 2019 06/ 09/ 2019 110 132
Attitude
towards life
Sel f 16/ 09/ 2019 16/ 09/ 2019 118 Nl
protection and
def ence
Yout h Agai nst 25/ 09/ 2019 25/ 09/ 2019 78 98
rape
Wnen' s Day 11/ 03/ 2020 11/ 03/ 2020 142 Ni |l
cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:




Percentage of power requirement of the University met by the renewable energy sources

Ni |
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift Yes NI
Ranp/ Rai | s Yes Nill
Rest Roons Yes Nl
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 19/ 08/ 2 1 Donat ed 50
019 Rs 23,510 | Donati on
t owar ds
Fl ood
relief to
district
conmi ssi o
ner
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct Manual

01/07/ 2019

The nanual

Pri nci pal

contains the
following tiltles: 1.

DUTI ES AND

RESPONSI BI LI TI ES OF
GOVERNI NG BODY 2. Duties
and responsibilities of
3. Duties and
responsibilities of Head

of the Departnents 4.

Duti es and

responsibilities of
Faculty 5. Duties and
responsibilities of
supporting staff.
of Conduct for
1. Gener al
2. Academ c Gui del i nes
3. Dress Code GENERAL

6. Code

St udent s
Rul es

RULES Each student shoul d
have certain goals in his
/ her life. In order to
achi eve their goals, they
shoul d devel op good




manners, and accept to
adopt certain principles.
The discipline conmittee
nonitors the code of
conduct of students
regularly. If any
di screpancy conmittee
menber s gui des the
student in proper

di rection.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Constitution Day 26/ 11/ 2019 26/ 11/ 2019 169
Invited Tal k on 08/ 08/ 2019 08/ 08/ 2019 240
“Mnd control and
Long Term goal”
Uni ver sal Human 20/ 08/ 2019 20/ 08/ 2019 240
Val ues
A programre on 20/ 09/ 2019 20/ 09/ 2019 250
Drug Awar eness
Stress managenent - 01/ 10/ 2019 01/ 10/ 2019 240
I nt roduction

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Solid Waste Managenent

Recycling of water

Rai n Water harvesting

Ban on plastic in the campus

Landscapi ng of the canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Describe at least two institutional best practices BEST PRACTICE — 1 Title of
the Practice: Student nentoring System A batch of 20 students is allotted to a
ment or (counsellor). Each counsellor nmaintains the acadenic records of allotted
students. Counsellor has direct communication with the students. The students

nmeet the respective counsellors regularly. The academ c progress of each
student is conmunicated to their parents and apprai sed of the performance their
parents are advised to neet the counsellor faculty nenbers for discussing
corrective neasures. The counsellors initiate to arrange tutorial classes for
slow | earners. BEST PRACTICE — 2 Title of the Practice: Student Activity Forums
for Excellence (SAFE) The nain objective of the practice is to give the
platformfor students to showcase the talents in their interested area. The
general association programes conducted by the institution nay restrict the
nunber of participants. Talents of several students may not cone into notice

Many students are skilled in several events or activities. Such students are

provided with an opportunity to actively participate in particular club which
brings the students of similar skills together. In this aspect, follow ng
Associations Are formed in the institution for Academ c year 2019-20. 1. Sports
and recreation 2. Kannada Sangha 3. Lalitha Ranga 4. Aero Cub (AVMARA) 5.




Col | ege Magazine 6. NSS 7. SAE collegiate Club 8. CSI Student Chapter 9. |E
St udent Chapter

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://srinivasuniversity. bl ob. core. w ndows. net/sit-
pdf /7. 2%20BESTY?0PRACTI CE. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Transformati on of economcally and socially weak students-A success story
Subst antial nunbers of students with socially weak and economical ly poor
background take adm ssion for various prograns of the institute every year. The
identification of the students background is on the basis of governnent quota.
Econom cal |y poor students are identified as those who take adm ssi on under
Super Nunerary Quota (SNQ . Socially weak students are identified as those who
take adm ssion under SC/ ST/ OBC category. \Wen these students get admtted in
to the institute , slow learners anong them are segregated and they are asked
to attend bridge courses in the subjects |ike mathematics , conputer science
basic electronics etc. This enables themto be confortable with some of the
engi neering courses requiring the above know edge. At the beginning of the
lstsenmester, an orientation programis arranged which introduces vari ous
engi neering streans and gives an overview of the different courses. This
programfacilitates the students to understand and clarify the purpose pursuing
engi neering program of their choice. The institute has a student mentoring
system where in 20 students are taken care by a nentor. They neet regularly to
set right issues if any. Mentor act as a |ocal guardi an, who hel ps the students
to overcone hone sickness and ot her psychol ogical issues. The nmentor takes
speci al care about the economically and socially weaker students by interacting
with them separately. In the second year, in-order to build self-confidence and
sel f-assurance students are nmade to search technical journals, analyze it,
prepare a paper and present it on a day identified (ISAP progranm). This
presentation is critically evaluated and the feedback is give n to the student
for further inprovenent. Students are notivated to join various clubs and
associations for participating in various activities. Special attention is
gi ven weaker students and they are notivated to take part in extra-curricul ar
and ¢ o-curricular activities. Special training sessions are arrange d on soft-
skills to nurture themin the process of getting them placed. In addition the
trai ning placenent cell organi zes sessions on personality devel opnent prograns
on a regular basis which hel ps themto becone academ cally socially strong and
build up se If-confidence anong them These students are encouraged to
participate in various techno-cultural activities being held in various
professional institutes. Special technical sem nar and workshops are conducted
in the departnents to expose themfor the industrial trends and techni ques.
They are also made to undergo internships in industries and RD organi zati ons
for gaining hands on experiences. Extension activities and outreach programmes
are arranged to nmake them aware of their social responsibilities. The
academ cally weak students are identified by the mentors and are facilitated
with tutorial and renedi al classes throughout. Al the above neasures are ai ned
at transform ng econonmically and socially weak students and neke them sel f -
reliant enpl oyabl e.

Provide the weblink of the institution

https://srinivasuniversity. bl ob.core.w ndows.net/sit-pdf/7.3-Di stinctivness. pdf

8.Future Plans of Actions for Next Academic Year




Institute is always striving to achieve world class research platforns and al so
adopt innovative nethods in teaching learning to fulfil the vision of the
institute. The institute has future plans and initiatives to ensure continuous
i mprovenent in engineering and nmanagenent education. It is proposed to establish
wel | equi pped research | aboratories in every departnent. Also it is planned to
establish incubation centre, knowl edge hubs and skill devel opment centres for the
benefit of faculty and students.




